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	 Sherry St. Clair is the founder of Reflective Learning LLC, an educational consulting agency 
based in Kentucky. Her organization works with schools around the world, creating specialized training 
and coaching services for school administrators and educators. She holds a master’s degree in 
Instructional Leadership, as well as a Rank I in Instructional Supervision. 
 Sherry has served as a Senior Consultant for the International Center for Leadership in Education 
and Houghton Mifflin Harcourt. As an international consultant, Sherry draws from her rich experience at 
various levels of public education–teaching elementary school, being an administrator in a high school of 
1,300 students, working as a state consultant, and creating and facilitating virtual courses. Sherry is a 
highly regarded international speaker and consultant, providing educational agencies with expertise in the 
areas of instructional leadership, effective classroom practices, classroom walkthroughs, effective use of 
data and guidance on how to create structures for successful classroom coaching. Coaching schools to 
best meet the needs of all students is Sherry’s passion.  
 Sherry developed virtual instructional workshops for the CTE Technical Assistance Center of New 
York. In partnership with the Successful Practices Network, Houghton Mifflin Harcourt, and The School 
Superintendent Association (AASA), Sherry worked to bring innovative practices to scale.  Additionally, 
through Georgia Association of Educational Leaders, Sherry has facilitated Literacy Leadership Institutes 
for the past four years.  This work has enabled district leaders, school administrators and instructional 
coaches an opportunity to focus on leading research-based literacy improvements in their schools and 
communities.   
 Sherry is a contributing author to Effective Instructional Strategies Volume 2 published by the 
International Center for Leadership in Education and 100 No-Nonsense Things that All Teachers Should 
Stop Doing.  She has published numerous professional learning activity guides and facilitated webinar 
series focused on leadership and effective instructional practices. Her publication, Coaching Redefined:  A 
Guide to Leading Meaningful Instructional Growth, was released in June of 2019 and has been utilized by 
instructional leaders all over the world.  Her new book, Intentional Instructional Moves, was released in 
October 2024. 

Connect with Sherry: 
Website:	Re*lective	Learning,	LLC	 	 	 	 Facebook:	Sherry	St	Clair	

Twitter:	@Sherrystclair	 	 	 	 	 Instagram:	Sherryst.clair
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Resources for Instructional Growth

Written for instructional 
leaders-administrators and 
coaches 
Explores components of effective 
instructional coaching in schools 


Topics included: 
• How to design an effective and 

sustainable coaching culture

• How to lead school-wide change

• Best practices for great coaches

• Scenarios to reflect on instructional 

growth


Need help setting up a coaching culture in your school? 

Written for teachers and 
instructional leaders 

Breaks down components of effective classroom 
instruction and the intentional steps needed to 
implement each component effectively in order to 
accelerate student learning.


Includes a complimentary virtual companion guide 
that outlines strategies for each step and over 50 
ready-to-use classroom tools.


Topics included:  
classroom management, rigor, engagement, student 
discourse, group work, relevance, direct instruction, 
student presentations, scaffolding and much more!


Need help implementing effective instruction to accelerate 
student learning?
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Most Valuable Career Skills by 2025

Per the annual World Economic Forum report, the most 
valuable career skills by 2025 will be the following 10 skills:

1.  Analytical thinking and innovation: In order to find creative solutions, you review new and 
possibly complicated information, examine that information to ensure it’s factual, use reasoning skills to 
determine if the information follows a logical pattern and determine causes and effects. 

2.  Active learning and learning strategies: Utilizing strategies that work best for you, active learning 
requires you to evaluate what you know, understand what you need to know and have the initiative to 
learn that information through various means.

3.  Complex problem solving: To solve complex problems requires being able to identify the problem, 
evaluate all pertinent information and factors, consider a range of possible solutions, think critically 
through different solution options and their potential outcomes, and then make a judgment as to 
which solution to select. A series of skills go into complex problem solving, including observation skills, 
analysis, creativity, innovative thinking, evaluation, perseverance, and resilience, to name some. 

4.  Critical thinking and analysis: To think critically is to think deeply. Critical thinking requires that 
you first suspend judgment to evaluate all related factors and perspectives as objectively as possible. It 
entails taking time to think through what you might not be considering or yet seeing. Reason, logic, and 
judgment are all used to analyze and evaluate information to, ultimately, probe far beyond the surface of 
the maPer at hand. 

5.  Resilience, stress tolerance and flexibility: Through self-management, you are able to develop 
coping mechanisms to overcome and adapt to challenges in a healthy manner.  By strengthening the five 
pillars of resistance- self-awareness, mindfulness, self-care, positive relationship and purpose -you can be 
more emotionally, mentally and behaviorally flexible and adjust to both the internal and external 
demands. 
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6.  Creativity, originality and initiative: To be creative is to imagine something new from the 
information and data available. Creativity emerges from a capacity to view the world differently, connect 
seemingly disconnected dots, and unearth unseen paPerns to conceive something new. To be creative is to 
apply critical thinking and empathy to imagine experiences, ideas, and things from other perspectives. 
With your creative skills, you take the initiative to make something original. 

7.  Leadership and social influence: Through the use of leadership skills-trustworthiness, reliability, 
organization skills, interpersonal and social skills- you are able to maximize the efforts of those around 
you towards the accomplishment of a common goal.

8.  Reasoning, problem-solving and ideation: In a logical way, you are able to understand the problem 
and move from a hypothesis to a conclusion.  You use information to solve complex problems and 
generate logical and potential solutions.

9.  Technology, design and programming: Utilizing a combination of text, graphics and style elements, 
you are able to logically and  purposefully create new technologies. 

10.  Technology use, monitoring, and control: technologies Remotely, you are able to monitor and 
manage technology to ensure it is working properly at all times.  If it is not working properly, you are 
able to utilize problem-solving skills in order to fix it.   
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