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	 Sherry St. Clair is the founder of Reflective Learning LLC, an 
educational consulting agency based in Kentucky. Her organization works with 
schools around the world, creating specialized training and coaching services 
for school administrators and educators. Additionally, Sherry serves as a Senior 
Fellow for the International Center for Leadership in Education and Houghton 
Mifflin Harcourt. She holds a master’s degree in Instructional Leadership, as 
well as a Rank I in Instructional Supervision. 
 As an international consultant, Sherry draws from her rich experience at 
various levels of public education–teaching elementary school, being an 
administrator in a high school of 1,300 students, working as a state consultant, 
and creating and facilitating virtual courses. Sherry is a highly regarded 
national speaker and consultant, providing educational agencies with expertise 
in the areas of instructional leadership, effective classroom practices, classroom 
walkthroughs, effective use of data and guidance on how to create structures for 
successful classroom coaching. Coaching schools to best meet the needs of all 
students is Sherry’s passion.  
 Sherry is a contributing author to Effective Instructional Strategies 
Volume 2 published by the International Center for Leadership in Education. 
She has published numerous professional learning activity guides and 
facilitated webinar series focused on leadership and effective instructional 
practices. Additionally, Sherry developed virtual instructional workshops for the 
CTE Technical Assistance Center of New York. In partnership with the 
Successful Practices Network, Houghton Mifflin Harcourt, and The School 
Superintendent Association (AASA) , Sherry has recently been a part of 
bringing innovative practices to scale.  Her latest publication, Coaching 
Redefined:  A Guide to Leading Meaningful Instructional Growth, was released 
in June of 2019. 

Connect with Sherry: 

Website: Reflective Learning, LLC 
Twitter: @Sherrystclair 
Facebook: Sherry St Clair 
Instagram: Sherryst.clair
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Revised	
  Bloom’s	
  Taxonomy	
  –	
  Question	
  Starters	
  

Remembering-­‐	
  Knowledge	
  
Recall	
  or	
  recognize	
  information,	
  and	
  ideas	
  

The	
  teacher	
  should:	
  	
  
• Present	
  information	
  about	
  the	
  subject	
  to	
  the	
  student	
  
• Ask	
  questions	
  that	
  require	
  the	
  student	
  to	
  recall	
  the	
  information	
  presented	
  
• Provide	
  verbal	
  or	
  written	
  texts	
  about	
  the	
  subject	
  that	
  can	
  be	
  answered	
  by	
  recalling	
  the	
  information	
  the	
  student	
  

has	
  learned	
  
	
  
Question	
  	
  prompts	
  
What	
  do	
  you	
  remember	
  about	
  ______________?	
  
How	
  would	
  you	
  define	
  _______________?	
  
How	
  would	
  you	
  identify_________________?	
  
How	
  would	
  you	
  recognize	
  ____________________?	
  
What	
  would	
  you	
  choose	
  _______________?	
  
Describe	
  what	
  happens	
  when	
  _________________?	
  
How	
  is	
  (are)	
  ________________?	
  
Where	
  is	
  (are)	
  ________________?	
  
Which	
  one	
  ________________?	
  
Who	
  was	
  _________________?	
  
Why	
  did	
  _______________?	
  
What	
  is	
  (are)	
  __________________?	
  
When	
  did	
  __________________?	
  
How	
  would	
  you	
  outline	
  __________________?	
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  in	
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Understanding-­‐Comprehension	
  

Understand	
  the	
  main	
  idea	
  of	
  material	
  heard,	
  viewed,	
  or	
  read.	
  Interpret	
  or	
  summarize	
  the	
  ideas	
  in	
  own	
  words.	
  
The	
  teacher	
  should:	
  

• Ask	
  questions	
  that	
  the	
  student	
  can	
  answer	
  in	
  his/her	
  own	
  words	
  by	
  stating	
  facts	
  or	
  by	
  identifying	
  the	
  main	
  idea.	
  

• Give	
  tests	
  based	
  on	
  classroom	
  instruction	
  

Question	
  prompts:	
  
How	
  would	
  you	
  compare	
  ____________?	
  Contrast	
  ____________________?	
  
How	
  would	
  you	
  clarify	
  the	
  meaning	
  ________________?	
  
How	
  would	
  you	
  differentiate	
  between	
  ____________________?	
  
How	
  would	
  you	
  generalize	
  __________________?	
  
How	
  would	
  you	
  express	
  ________________?	
  
What	
  can	
  you	
  infer	
  from	
  ____________________?	
  
What	
  did	
  you	
  observe	
  ________________?	
  
How	
  would	
  you	
  identify	
  __________________?	
  
How	
  can	
  you	
  describe	
  _____________?	
  
Will	
  you	
  restate	
  ________________?	
  
Elaborate	
  on	
  _____________.	
  
What	
  would	
  happen	
  if	
  ________________?	
  
What	
  is	
  the	
  main	
  idea	
  of	
  _________________?	
  
What	
  can	
  you	
  say	
  about	
  _______________?	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  

Anderson,	
  L.	
  W.,	
  &	
  Krathwohl,	
  D.	
  R.	
  (Eds.).	
  (2001).	
  A	
  taxonomy	
  for	
  learning,	
  teaching	
  and	
  assessing:	
  A	
  revision	
  of	
  Bloom's	
  Taxonomy	
  of	
  educational	
  
outcomes:	
  Complete	
  edition,	
  New	
  York	
  :	
  Longman.	
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  2001	
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  &	
  Krathwohl,	
  2001	
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Applying-­‐Application	
  

Apply	
  an	
  abstract	
  idea	
  in	
  a	
  concrete	
  situation	
  to	
  solve	
  a	
  problem	
  or	
  relate	
  it	
  to	
  prior	
  experience.	
  
The	
  teacher	
  should:	
  

• Provide	
  opportunities	
  for	
  the	
  student	
  to	
  use	
  ideas,	
  theories,	
  or	
  problem	
  solving	
  techniques	
  and	
  apply	
  them	
  to	
  

new	
  situations.	
  

• Review	
  the	
  student’s	
  work	
  to	
  ensure	
  that	
  he/she	
  is	
  using	
  problem	
  solving	
  techniques	
  independently.	
  

• Provide	
  questions	
  that	
  require	
  the	
  student	
  to	
  define	
  and	
  solve	
  problems.	
  

Questioning	
  prompts:	
  
What	
  actions	
  would	
  you	
  take	
  to	
  perform	
  _________________?	
  
How	
  would	
  you	
  develop	
  _____________	
  to	
  present	
  _______________?	
  
What	
  other	
  way	
  would	
  you	
  choose	
  to	
  _______________?	
  

What	
  would	
  the	
  result	
  be	
  if	
  ________________?	
  
How	
  would	
  you	
  demonstrate	
  ____________________?	
  
How	
  would	
  you	
  present	
  _________________?	
  

How	
  would	
  you	
  change	
  _________________?	
  
How	
  would	
  you	
  modify	
  _____________?	
  
How	
  could	
  you	
  develop	
  __________________?	
  

Why	
  does	
  _______________work?	
  
How	
  would	
  you	
  alter	
  ____________	
  to	
  ______________?	
  
What	
  examples	
  can	
  you	
  find	
  that	
  ______________?	
   	
   	
   	
   	
  

How	
  would	
  you	
  solve	
  _________________?	
   	
   	
   	
   	
   	
  
	
  

	
  
	
  

Analyzing	
  -­‐	
  Analysis	
  
Break	
  down	
  a	
  concept	
  or	
  idea	
  into	
  parts	
  and	
  show	
  relationships	
  among	
  the	
  parts.	
  

The	
  teacher	
  should:	
  
• Allow	
  time	
  for	
  students	
  to	
  examine	
  concepts	
  and	
  ideas	
  and	
  to	
  break	
  them	
  down	
  into	
  basic	
  parts.	
  

• Require	
  students	
  to	
  explain	
  why	
  they	
  chose	
  a	
  certain	
  problem	
  solving	
  technique	
  and	
  why	
  the	
  solution	
  worked.	
  

Questioning	
  prompts:	
  
How	
  can	
  you	
  classify	
  _____________	
  according	
  to	
  ______________?	
  
How	
  can	
  you	
  compare	
  the	
  different	
  parts	
  _____________?	
  
What	
  explanation	
  do	
  you	
  have	
  for	
  __________________?	
  
How	
  is	
  _______________	
  connected	
  to	
  __________________?	
  

Discuss	
  the	
  pros	
  and	
  cons	
  of	
  _________________.	
  
How	
  can	
  you	
  sort	
  the	
  parts	
  ________________?	
  
What	
  is	
  the	
  analysis	
  of	
  _________________?	
  

What	
  can	
  you	
  infer	
  _________________?	
  
What	
  ideas	
  validate	
  ______________________?	
  
How	
  would	
  you	
  explain	
  ____________________?	
  

What	
  can	
  you	
  point	
  out	
  about	
  ________________?	
  
What	
  is	
  the	
  problem	
  with	
  _____________?	
   	
   	
   	
   	
   	
   	
   	
   	
  
Why	
  do	
  you	
  think	
  _____________?	
  

	
  
Anderson,	
  L.	
  W.,	
  &	
  Krathwohl,	
  D.	
  R.	
  (Eds.).	
  (2001).	
  A	
  taxonomy	
  for	
  learning,	
  teaching	
  and	
  assessing:	
  A	
  revision	
  of	
  Bloom's	
  Taxonomy	
  of	
  educational	
  
outcomes:	
  Complete	
  edition,	
  New	
  York	
  :	
  Longman.	
  

Anderson	
  &	
  Krathwohl,	
  2001	
  

Anderson	
  &	
  Krathwohl,	
  2001	
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Evaluating-­‐	
  Evaluation	
  
Make	
  informed	
  judgments	
  about	
  the	
  value	
  of	
  ideas	
  or	
  materials.	
  Use	
  standards	
  and	
  criteria	
  to	
  support	
  	
  

opinions	
  and	
  views.	
  
The	
  teacher	
  should:	
  

• Provide	
  opportunities	
  for	
  students	
  to	
  make	
  judgments	
  based	
  on	
  appropriate	
  criteria.	
  

• Have	
  students	
  demonstrate	
  that	
  they	
  can	
  judge,	
  critique,	
  or	
  interpret	
  processes,	
  materials,	
  methods,	
  etc.	
  using	
  
standards	
  and	
  criteria.	
  

Questioning	
  prompts:	
  
What	
  criteria	
  would	
  you	
  use	
  to	
  assess	
  _______________?	
  

What	
  data	
  was	
  used	
  to	
  evaluate	
  ____________?	
  
What	
  choice	
  would	
  you	
  have	
  made	
  _______________?	
  
How	
  would	
  you	
  determine	
  the	
  facts	
  ______________?	
  

What	
  is	
  the	
  most	
  important	
  _____________?	
  
What	
  would	
  you	
  suggest	
  ____________?	
  
How	
  would	
  you	
  grade	
  ____________?	
  

What	
  is	
  your	
  opinion	
  of	
  ______________?	
  
How	
  could	
  you	
  verify	
  ______________?	
  
What	
  information	
  would	
  you	
  use	
  to	
  prioritize	
  ________________?	
  

Rate	
  the	
  ____________.	
  
Rank	
  the	
  importance	
  of	
  ______________.	
  
Determine	
  the	
  value	
  of	
  ______________.	
  

	
  
Creating-­‐Synthesis	
  

Bring	
  together	
  parts	
  of	
  knowledge	
  to	
  form	
  a	
  whole	
  and	
  build	
  relationships	
  for	
  new	
  situations.	
  
The	
  teacher	
  should:	
  

• Provide	
  opportunities	
  for	
  students	
  to	
  assemble	
  parts	
  of	
  knowledge	
  into	
  a	
  whole	
  using	
  creative	
  thinking	
  and	
  

problem	
  solving.	
  

• Require	
  students	
  to	
  demonstrate	
  that	
  they	
  can	
  combine	
  concepts	
  to	
  build	
  new	
  ideas	
  for	
  new	
  situations.	
  

Questioning	
  prompts:	
  
What	
  alternative	
  would	
  you	
  suggest	
  for	
  ______________?	
  
What	
  changes	
  would	
  you	
  make	
  to	
  revise	
  __________________?	
  
How	
  would	
  you	
  explain	
  the	
  reason	
  ______________?	
  

How	
  would	
  you	
  generate	
  a	
  plan	
  to	
  ________________?	
  
What	
  could	
  you	
  invent	
  ______________?	
  
What	
  facts	
  can	
  you	
  gather	
  ________________?	
  

Predict	
  the	
  outcome	
  if	
  _______________.	
  
What	
  would	
  happen	
  if	
  _________________?	
  
How	
  would	
  you	
  portray	
  ______________?	
  

Devise	
  a	
  way	
  to	
  _____________.	
  
How	
  would	
  you	
  compile	
  the	
  facts	
  for	
  _____________?	
  
How	
  would	
  you	
  elaborate	
  on	
  the	
  reason	
  ________________?	
  

How	
  would	
  you	
  improve	
  _____________?	
   	
  
	
   	
   	
   	
   	
   	
  

Anderson,	
  L.	
  W.,	
  &	
  Krathwohl,	
  D.	
  R.	
  (Eds.).	
  (2001).	
  A	
  taxonomy	
  for	
  learning,	
  teaching	
  and	
  assessing:	
  A	
  revision	
  of	
  Bloom's	
  Taxonomy	
  of	
  educational	
  
outcomes:	
  Complete	
  edition,	
  New	
  York	
  :	
  Longman.	
  

	
  

Anderson	
  &	
  Krathwohl,	
  
2001	
  

Anderson	
  &	
  Krathwohl,	
  2001	
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Daily Check-In

Name Role Work Completed Plan for Tomorrow Group 
Signature

Date

www.reflecttolearn.com                                                                                                                                                      © 2018 by Reflective Learning, LLC.  All rights reserved
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Group Roles and Responsibilities

Date: ________! Group Members: _________________________________________________

________________________________________________________________________________

www.reflecttolearn.com                                                                                                                   © 2018 by Reflective Learning, LLC. All rights reserved. 

Manager:  The manager is responsible for keeping the group focused on the task.  They 
encourage all group members to complete their portion of the task by the decided deadline.  
They also gather any materials the group needs to complete the task and collect the group’s 
work at the end of each class.  In our group, the manager is

Spokesperson:  The spokesperson is responsible for investigating any questions had by the 
group.  They will also share the group’s ideas with the rest of class when necessary.  In our 
group, the spokesperson is

Leader:  The leader is responsible for leading group discussion and encouraging everyone to 
be a part of the group’s decisions.  They make sure everyone is respected.  They also make sure 
everyone gets a chance to speak and participate.  In our group, the leader is

Recorder:  The recorder is responsible for recording who is present during group work, the 
group’s decisions and any answers to the group’s questions. In our group, the recorder is

7
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All group members will show respect for all other group members.  
- We will respect each other’s ideas.
- We will listen while others are talking.
- We will speak to each other respectfully and honestly.

All group members will work at all times.
- Everyone will contribute equally and will share responsibility for the 

completion of the task.  
- If someone doesn’t understand any component of the task, we will help them 

learn. 

All group members will try to communicate effectively.
- We will not be critical of the ideas of others.  
- We will work through any differences in a respectful way.

All group members will be committed to working as a team.  
- Everyone will commit to keeping an open mind and will try to build up other 

team members.  
- If we do not agree on how to proceed, we will vote on any disagreements.

All group members will use our time wisely.
- Everyone will commit to attending class regularly.
- We will quickly gather our needed supplies and show up to our group in a 

timely manner.  
- If one team member sees another team member off-task, they will 

respectfully ask them to focus on the group’s work.  

Group Rules

www.reflecttolearn.com                                                                        © 2018 by Reflective Learning, LLC.  All rights reserved.
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Student Conversation Starters 

 

Disagree 

• I disagree with _________ 
because _________.   

• Respectfully, I disagree 
because _________.  

• I see it differently because 
_________. 

• Looking at it a different way, I 
think _________. 

• I see what you’re saying, but I 
think _________. 

Summarize 

• Overall, I think _________.  
• My whole point is that 

_________.  
• It all boils down to 

_________. 
• To summarize, I think 

_________. 
• To summarize, I learned that 

_________. 

 

Agree 

• I agree with _________ 
because _________. 

• The evidence _________ 
shared is critical because 
_________. 

• I believe the same thing as 
_________ because 
_________. 

• As _________ pointed out, 
_________. 

• Like _________, I believe 
_________ because 
_________. 

Clarify 

• Can you help me understand 
what you mean by 
_________? 

• Can you explain what you 
mean by _________?  

• I think I hear you saying 
_________. 

• Could you say that another 
way? 

• I’m confused about 
_________. Can you please 
explain it to me a different 
way? 

Paraphrase 

• I believe that you are saying 
_________.  

• Is it fair to say you believe 
_________? 

• It sounds like you think 
_________.  

• I’m hearing that _________. 
• In other words, _________. 
• Let me see if I understand 

you correctly. I think you’re 
saying _________. 
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Group Guidelines

Group Feedback 

_______________________________________ 

_________________________________________ 

________________________________________ 

  www.reflecttolearn.com                                                                                  © 2017  by Reflective Learning, LLC.  All rights reserved.

1.   All members of the group stay focused on the task. 

2.  All members of the group contribute to the 
conversation and the task. 

3.  Noise from group is kept at an appropriate level. 

4.  Group members respect each other. 

5.  Group members actively listen to each other.  
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Peer Feedback Form

Title of Work:________________________

Owner of Work:______________________

Reviewer:___________________________

Strength of Work:

Ideas for Improvement:

Title of Work:________________________

Owner of Work:______________________

Reviewer:___________________________

Strength of Work:

Ideas for Improvement:

Title of Work:________________________

Owner of Work:______________________

Reviewer:___________________________

Strength of Work:

Ideas for Improvement:

Title of Work:________________________

Owner of Work:______________________

Reviewer:___________________________

Strength of Work:

Ideas for Improvement:

www.reflecttolearn.com                                                                        © 2018 by Reflective Learning, LLC.  All rights reserved
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						 518-723-2137	 ctetac@spnet.us		 www.nyctecenter.org	

Creating Classroom 
Rubrics Utilizing the 
Life/Career Abilities 

Database
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Visit https://nyctecenter.org/

From the “Instruction” tab, choose, 
“Life/Career Abilities.”Visit https://
nyctecenter.org/

Scroll down and click on the tab, 
“Open Life/Career Ability 
Database.”

Choose as many performance 
measures as you would like to 
include in your rubric by clicking 
the coordinating box.
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Once you are finished chasing 
the performance measures, 
click on the "Review/Edit 
Selections” at the bottom of 
the page.

This will bring up a page where you 
can see everything you’ve 
selected.  Here, you will have 
chance to modify your selections if 
needed. 

Choose to either download your 
rubric to a CSV or a PDF.  
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A PDF will not allow you to edit 
the text but it formatted t use 
with students.

A CSV file will allow you to edit any 
text to fit your individual needs.  
However you may need to format it 
before using it with students.
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